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Key Barriers 

Access to markets, technology, finance and other productive 

resources  

Access to education (STEM and digital learning) 

Business and employment restrictions; bans and prohibitions  

Time poverty, domestic violence and culturally-prescribed 

stereotypes 

Unfair working conditions and employment discrimination 

Disproportionate tariff and non tariff barriers for trade in 

goods and services     

1 

COVID-19 
exacerbating these 
barriers 

For more details, see Bahri, Women at the frontline of COVID-19 

 

Loss of jobs for 30% of women in service 

industries (proximity-demanding, low paid 

and temporary jobs) 

 

 

740 million women in informal economy, 

either exposed to contagion risk or face 

imminent loss of jobs  

 

Women own close to 10 million of the 

world’s SMEs; SMEs scaling down or facing 

closures  

 

Spiralling household responsibilities and 

domestic violence  

 

Reduced access to education, owing to lack 

of digital affordability and know-how 

 

Restricted access to health facilities, 

including maternity care and abortive 

services  
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COVID-19-Inflicted Challenges 

https://academic.oup.com/jiel/advance-article/doi/10.1093/jiel/jgaa023/5903660
https://academic.oup.com/jiel/advance-article/doi/10.1093/jiel/jgaa023/5903660
https://academic.oup.com/jiel/advance-article/doi/10.1093/jiel/jgaa023/5903660


Two Approaches: Bottom up or Top down  

Changes at the national level 

Empowerment of women 

Empowerment of women 

Use of international frameworks 
and policies  



Why negotiating instruments work? 
 
  Diplomatic reasons 

 
  Ease of negotiating with 

certain countries (i.e., 

Canada) 

The inclusion of gender 

provisions is a precondition 

to negotiate with others (i.e., 

EU)  

 

Substantive reasons 
 
  

 

The Business Case: Gender 

Equality benefits the economy  

 



Trade Agreements can Help: Good Practice Examples 
The Solution 
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Canada-Israel & Canada-Chile: 

CSR, Access to STEM and ICT 

education, digital skills, Promote 

women entrepreneurship 

 

AfCFTA: gender in preamble, financing 

commitments, export-capacity of women-

owned SMEs 

EU-Central America: political dialogue, protect 

lives of women in conflict and violence, access 

to maternity and health services   

 

USMCA: Reservation for 

indigenous women (service), 

protection of women employees 

 

European Economic Area: equal 

pay for equal work; eliminate 

employment discrimination  

 

East African Community: 

gender balance in legislative 

assembly  

 

CAFTA-DR: Exemption to craft 

women-favoring government 

procurement schemes   

 

COMESA: Participation in decisions, eliminate border 

regulations and discrimination, awareness programs 

to change negative stereotypes, eliminate laws 

hindering access to credit and productive capacity 

 

CPTPP: Access to markets, technology 

and finance, workplace flexibility, 

abolish discriminatory legislation and 

customs 

 

Eurasian Economic Union: 

Mandatory health insurance for 

migrant pregnant women and 

mothers from employers;  and for 

women involved in high risk jobs 

EU-Lebanon (also w/ 

Jordan/Egypt/Morocco): family planning, 

mother and child protection programs  

 

Low High 

EU-Canada: Prohibit sex-based 

discrimination against foreign 

investors (binding) 

 

Bahri, 2020 

https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/israel/fta-ale/index.aspx?lang=eng
https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/israel/fta-ale/index.aspx?lang=eng
https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/israel/fta-ale/index.aspx?lang=eng
https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/chile-chili/index.aspx?lang=eng
https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/chile-chili/index.aspx?lang=eng
https://www.international.gc.ca/trade-commerce/trade-agreements-accords-commerciaux/agr-acc/chile-chili/index.aspx?lang=eng
https://www.tralac.org/resources/our-resources/6730-continental-free-trade-area-cfta.html
http://www.sice.oas.org/TPD/CACM_EU/CACM_EU_e.ASP
http://www.sice.oas.org/TPD/CACM_EU/CACM_EU_e.ASP
http://www.sice.oas.org/TPD/CACM_EU/CACM_EU_e.ASP
https://ustr.gov/trade-agreements/free-trade-agreements/united-states-mexico-canada-agreement/agreement-between
https://www.efta.int/Legal-Text/EEA-Agreement-1327
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=94
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=27
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=27
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=27
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=121
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=640
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=909
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=63
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=63
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=63
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=619
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=619
https://rtais.wto.org/UI/PublicShowRTAIDCard.aspx?rtaid=619


Focus Areas  
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Canada, Israel 
 
Labor, Anti-discrimination, Market and 
resource access, business, Education, 
Voluntary standards, Research and 
awareness 

USA, Mexico 
 
Labour concerns, anti-discrimination, 
protection of indigenous women, market 
access and resource access 

European Union 
 
Equality, non-discrimination, education, 
skill development, health, safety, maternal 
care, protection from violence, political 
dialogues, privacy, data protection 

Australia 
 
Education, Skill development, Market 
access, Resource access, Women in 
business, access to digital trade, digital 
infrastructure and know how 

South Korea, Singapore, Vietnam, 
New Zealand 
 
Safety and protection, childcare, 
maternity, labor concerns, digital 
inclusion, child nutrition  

East and South Africa 
 
Representation, anti-discrimination, 
market access, education, awareness, 
business, development, gender 
mainstreaming, cultural stereotypes,  
business training 

Russia, Belarus, Kazakhstan, 
Kyrgyzstan 
 
Maternity and Health concerns including 
mandatory insurance for female pregnant 
migrant workers 

North Africa and Middle East  
 
Role in economic and social development, 
Education, Mother and child protection, 
Family Planning, Childcare, Equality 
 

Peru, Chile, Ecuador, Argentina, 
Colombia 
 
Childcare, Labor concerns, Anti-
discrimination, market access, 
development, Women in business, STEM 
education, Access to finance 

United Kingdom 
 
Employment of pregnant women, Gender-
friendly facilities in transportation, 
maternity & equivalent paternity benefits 
and insurance, social security, equality 

Bahri, 2022 



•foster women’s representation in decision-making & 
positions of authority in public & private sectors; 
•gender balance in appointment of staff and composition 
of government divisions and organs; 
•participation in business at policy formulation & 
implementation levels 
 

•strength dialogue and awareness in communities in 
political, economic, social and cultural spheres, and to 
change negative attitudes and stereotypes;  
•construct policies to combat violence against women and 
enhance safety; 
•concessions for indigenous social to promote and 
preserve language, culture, knowledge, tradition and 
identity  

•reservations relating to social services for childcare, 
maternity, services by midwives; 
•better workplace practices for childcare, pregnant workers 
& recent mothers; 
•family planning & mother & child protection programs; 
•no workplace re pregnancy & care-giving in respect of 
employment;  
•strengthen development of labor-saving devices to 
enhance productive capacity 

•promote female entrepreneurship & participation of 
women-owned SMEs in industries; 
•encourage education, training & business capacity-building; 
•develop business networks & improve women’s access to 
resources (finance, information, science, technology & 
innovation); 
•eliminate potentially discriminatory tariff & non-tariff 
barriers 
 

•recognizing women’s role in socio-economic transformation 
& sustainable growth, and in reduced poverty, prosperity, 
competitiveness & well-being of society; 
•incorporating gender perspective in inclusive and 
sustainable economic growth; 
•promote role of women in economic and social 
development process through education and the media 
 
 

Representatives & 
decision-makers 

Employees 

Social & cultural 
actors 

Mothers & 
consumers 

Entreprenuers  

Contributors to 
economic 
development 

•eliminate gender-based discrimination and gender-based 
violence; 
•provide equal wages for women and men in the same 
establishment; 
•build the productive capacity and stability of women 
workers, for workplace challenges, collective bargaining, 
evolving technologies, sustainability standards 
•skills & education enhancement to improve women’s 
technical employment levels 
 

 
 

6 Roles of Women  



Different approaches, but 3 commonalities… 

Promises and More Promises  1 

2 Implementation and Enforcement  

3 Lack of Definition 
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There are Good Reasons! The Hesitations and Impediments  

1. Fears of Protectionism and 

cultural imperialism  
3. Lack of political will  2. Underrepresentation of 

women in policy-making roles 

? 

4. Cost of compliance, and 

probability of compliance  

5. Absence of expertise and paucity of 

gender disaggregated data  

6. Lack of understanding and awareness  



XXX 

        

Thank you 


